The Value of
Ancillary Benefits

As health care costs continue to rise, so has the value of ancillary benefits.

These products continue to grow in popularity and importance as benefit

package enhancements. Whether employer or employee paid, offering a
choice of benefits shows your employees you care about their needs.

Group Life Short Term Long Term
Insurance Disability Disability
-Very affordable on -Income from an STD -Provides disabled
a group basis policy can bridge the employees with a portion
-A great way to add gap while an employee of their regular income
value to an employee is unable to work for a longer period
benefits package at -Customizable to help -Less costly than short
minimal cost make it more affordable term disability plans

[ Dental and Vision Insurances } [ Voluntary Worksite Benefits }

-These two benefits are -Critical lliness, Disability,
highly valued and Accident, Term, and

requested by employees Whole Life coverages

-Can be employer paid, -Employees can choose benefits

voluntary or shared cost at no cost to the employer

Let Davevic work with you to create a
benefit program tailored for your organization!



